Supplemental Salary Schedule

Head High School Cross Country 11.0% 3,481.50
Head High School Boys Basketball 11.0% 3,481.50
Assistant High School Boys Basketball 7.0% 2,215.50
Head High School Girls Basketball 11.0% 3,481.50
Assistant High School Girls Basketball 7.0% 2,215.50
HIgN SCNOOI LNEEerieaaer Sponsor 5.U%0 £,25¢£.UU
Weightlifting Sponsor 5.0% 1,582.50
High School Dance Team Sponsor 5.0% 1,582.50
High School FBLA 6.0% 1,899.00
Assistant High School FBLA 4.0% 1,266.00
Assistant High School FBLA Aide 2.0% 633.00
High School FCCLA 3.0% 949.50
High School Yearbook 3.0% 949.50
High School Jr. Class Sponsors-Each (limit 2) 1.0% 316.50
High School Student Council 3.0% 949.50
High School Scholar Bowl 6.0% 1,899.00

Middle School Scholar Bowl| 2.5% 791.25

*Middle School Master Music Production/Play 3.5% 1,107.75
*Asst Middle School Master Music Production/Play 1.5% 474.75
MS Activities Director teaching a full schedule 8.5% 2,690.25
QPA Chair, Elem, MS, HS (Limit 3) 3.0% 949.50
Elem./Middle School Vocal Concert Director 2.0% 633.00

*Prior approval of Superintendent

***When a Junior Varsity Coach must coach Freshman or Sophomore games,



Coaching assignments which provide for an assistant coach and no assistant is
available, the head coach will receive fifty percent (50%) of the assistant coach's
supplemental salary--i.e., (Head Football High School would be 10% + 3% or total of
13% of base.) This item does not apply to activities directors as it is not a coaching
assignment.

If one person does both the head high school girls track coach and the head high school
boys track coach positions they shall receive 16.5 percent of the base.

Bus driving by coaches or sponsors with a CDL, who chose to drive to or from any
activity, will not have this time as part of their supplemental duty.
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TEACHER CONTRACT, USD NO. 339
JEFFERSON COUNTY NORTH, WINCHESTER, KS

Title: Teacher
Reports to: Building Principal
Supervises: Students, teacher aides, and volunteers as assigned

Purposes and Obijectives of the Position: To facilitate student achievement on local, state and
national assessments that are the foundational elements of the school accreditation process;
and to help students develop into mature, able and responsible citizens. As many of their duties
will be supervising groups of children without the benefit of additional help or administrative
supervision, the job requires significant self-discipline, internal motivation, and sound judgment.

Essential Job Functions:

I. The teacher oversees safe and orderly classrooms.
¢ Creates a safe and orderly environment that facilitates positive behavior and learning for
all students.
¢ Takes appropriate action when students exhibit emotionally/physically distressed
behaviors.
¢ Supervises students as assigned.
Il. The teacher strives for student achievement for all student groups and oversees
efficient student performance.
¢ Evaluates the progress of individual students and student groups through the use of
appropriate testing techniques and with the assistance of technology when appropriate.
¢ Sets high expectations for learning for all students based on their individual needs.
¢ Uses a variety of instructional materials, activities and approaches appropriate to the
diverse needs of individual learners.
¢ Develops and monitors plans of improvement for students who are not meeting
academic goals.
lll. The teacher builds positive school/community relations.
¢ Supports the mission of the school and district.
IV. The teacher leads the students in developing constructive peer and student/teacher
relations.
¢ Assists students to develop appropriate communications skills.
¢ Assists students in development of thinking skills.
¢ Follows all district policies, handbooks, and regulations.
V. The teacher practices responsible fiscal, facility, and resource management.
¢ Obtains classroom supplies and equipment following building budget guidelines.
¢ Establishes behavior guidelines that ensure the care and maintenance of district facilities
and equipment.
VI. The teacher models positive professional attributes.
¢ Participates in professional activities to enhance knowledge and skills.
¢ Uses written and spoken language well.
4 Maintains parental contact.
¢ Handles student work in a timely, confidential and effective manner.
4 Maintains classroom hours sufficient to meet job expectations.
Other Duties
¢ Performs other duties as assigned by the supervisor and in accordance with the
provisions of the USD 339 Board of Education.
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Knowledge, Skills, and Abilities Required:

¢ Avalid building-level/subject area license issued by the Kansas State Board of
Education.

¢ Ability to work cooperatively and constructively with others, including the ability to
communicate effectively with a broad number of audiences.

¢ Ability to manage job responsibilities and meet the established district outcomes.

¢ Ability to use district-identified computer hardware and software, and other district-
provided technology as needed

4 Ability to physically adapt to the compressed time schedule of a school day and year.

¢ (Other alternatives as set by the Board of Education.)

Evaluation: Performance of this job will be evaluated in accordance with provisions of the
USD 339 Board of Education’s policy on Evaluation of Professional Personnel and/or the
district’'s Negotiated Agreement.

Terms of Employment: It is hereby agreed, by and between the Board of Education of Unified
School District No. 339, in Jefferson County, State of Kansas, hereinafter called the “Board” and
hereinafter called the “teacher” that the teacher is hereby employed by the school district 188 days
beginning on the 12" day of August, 2009 and to perform the following services in conformity with
Kansas and the policies of the Board.

Step BS +

For these services the Board agrees to pay the teacher an annual salary of $

to be paid in 12 monthly installments on or before the 10™ day of each calendar month. If the 10™ falls on
a weekend the teacher will be paid on the last workday prior to the 10™. This applies to all monthly pay
dates except for summer lump sum payments (July and August) to be paid on or before June 30.

The Board, after consultation with the teacher (through the Superintendent), reserves the right to assign
said teacher to such buildings and teaching assignment as the best interests of the schools of the district
require.

This contract shall be void if the teacher fails to have on file with the Board continuously during
employment a valid Kansas Teacher’s Certificate for the level at which he/she is employed and for the
subjects which he/she is employed to teach.

The Board may chose to accept the resignation of a teacher tendered after May 15 upon receipt of
$200.00 for resignation received between June 1 through June 15,
$500.00 for resignation received between June 16 through June 30,
$1000.00 for resignation received after July 1
all as liquidated damages. The Board reserves the right to waive the payment requirement while still
accepting the resignation.

The Board shall allow eight (8) days of sick/bereavement leave each year accumulative to sixty (60) days
and five (5) personal days accumulative to five (5) days.

In compliance with a resolution passed by the Board at a legal meeting held on ,
20, we hereunto subscribe our names.
Board of Education:

President Teacher

Attested by Clerk Date
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Article XIV

Duration of Agreement.

This agreement negotiated and ratified by the Board of Education of Unified School
District No. 339 and the JCN Education Association shall be effective for a one-year
period commencing on July 1, 2009, and continuing through June 30, 2010.

Dated this day of , 20___, at Winchester, Kansas.
ATTEST:

By:
Clerk of the Board President, Board of Education

Unified School District No. 339

Dated this day of , 20 at Winchester, Kansas.

Co-President, JCN Education Association

Co-President, JCN Education Association
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